
THE GERRARDS CROSS CE SCHOOL 
 

INCLUSION POLICY 
 

‘Every Child Flourishing’ 
 
Definition 
 
Inclusion is the process of making sure that all children, parents and staff feel as though they belong to our 
school.  That they are accepted, valued, respected, successful and happy.  We aim to develop a culture, 
policies and practices that include all learners. 
 
Rationale 
 
The Gerrards Cross CE School is committed to providing an appropriate and high quality education for all 
children living in our local area and beyond.  We believe that all children have a common entitlement to a 
broad and balanced academic and social curriculum, which is accessible to them, and to be fully included 
in all aspects of school life. 
 
All children are equally valued in our school.  We strive to eliminate prejudice and discrimination and to 
develop an environment where all children can flourish and feel safe. 
 
The Gerrards Cross CE School is committed to inclusion.  Our annually produced School Plan aims to 
develop cultures, policies and practices that include all learners.  We believe that educational inclusion is 
about equal opportunities and the rights of all children.  We pay particular attention to the provision for and 
achievement of all potentially vulnerable groups of learners. 
 
Educational inclusion is about equal opportunities for all pupils 
 

 Girls and boys 

 Minority ethnic and faith groups 

 Pupils who need support to learn English as an additional language 

 Pupils with disabilities and Special Educational Needs 

 More able pupils 

 Children ‘looked after’ by the local education authority 

 Sick children 

 Young carers 

 Children from families under stress 

 Those pupils who are at risk of disaffection and exclusion. 
 
Our commitment to developing an inclusive school, originates from our Christian foundation and our 
Mission Statement. 
 
As a school, we aim to: 
 
Develop in all children not only their academic potential but also an understanding of good citizenship, 
based on our Christian values of love, thankfulness, forgiveness, grace, compassion and community.  We 
recognise the importance of home, school and the local community working in partnership. 
 
Our Objectives 
 

 To ensure the SEN Code of Practice, Disability Act and all relevant policies are implemented 
effectively across the school 

 To ensure quality of opportunity for all 

 To monitor the progress of different groups of pupils throughout the school 

 To ensure all pupils are positively valued by the whole school community 

 To involve parents/carers and the local community in school life 

 To involve the children themselves in any planning and decision making that affects them 
 
Key Principles 



 

 To value diversity and understand that all school members are unique in their interests, abilities and 
motivation and learning needs 

 To monitor the provision and achievement of different groups of pupils 

 To ensure all children receive, with a suitable peer group, a broad, balanced and relevant 
curriculum 

 To treat all children and parents with respect and take their views into account 

 To offer a range of flexible responses in order to meet individual needs; be they behavioural, 
emotional and social, communication and interaction, sensory and physical or cognition and 
learning 

 To understand that inclusion is the responsibility of all staff 

 To make sure all staff have access to support, training and resources 

 To promote the belief that successful inclusion can lead to raising standards for all. 
 
Resource Allocation 
 
The school uses its budget to promote inclusion of children with special educational needs. 
 
Parents/Carers 
 
Parents and carers are encouraged to participate at all levels in the life of the school by: 
 

 Regular parents’ meetings 

 An open door policy 

 Information disseminated on relevant special needs issues, SEN information, SEN meetings, parent 
partnership contracts, etc 

 IEPs are discussed regularly with parents and targets shared 

 Parental reading volunteers are encouraged and trained 

 Home/school links are developed through regular meetings and use of home/school books. 
 

 
Monitoring and Review 
 
Areas monitored: 

 Admission and attendance 

 Attainment progress and assessment, high expectations are expected for all groups of pupils 

 The school ethos, through displays in classrooms and public areas, use of positive praise, 
questioning visitors about feeling welcome, assemblies, children’s attitude/manners, children’s 
discussions with headteacher and staff, peer support 

 Behaviour, discipline and suspensions, through use of rewards and sanctions, golden time, 
playground behaviour etc 

 Teaching and learning, through class observations checking on range of teaching styles and 
strategies used to meet the needs of all pupils, observation of positive behaviour strategies, use of 
precision teaching etc 

 Pastoral development and guidance, through use of circle time, anger management groups, 
PHSE and citizenship 

 Curriculum, by checking curriculum plans to see if they ensure a full entitlement is accessible to all 
pupils 

 Staff recruitment and professional development, through meetings and questionnaires, 
monitoring courses attended 

 Partnership with parents, through formal and informal meetings 

 Individual educational plans, ensuring social inclusion is addressed as well as educational targets 

 Extra-curricular activities, are accessible for all. 
 
 
Admission Arrangements 
 
At The Gerrards Cross CE School we follow the Governing Body Admissions Policy, which is fully inclusive. 
 
 
 



Other Relevant Policies 
 

 Equalities Policy 

 Admissions Policy 

 Positive Behaviour Policy 

 Anti-Bullying Policy 

 PHSE Policy 

 SEN Policy 

 Child Protection Policy 

 Sex Education Policy  

 Accessibility Plan 
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