
THE GERRARDS CROSS CE SCHOOL 

Compliance with Equality Duties 2021-2022 – Annual Report 

1. Eliminating discrimination and other conduct that is prohibited by the Equality Duty  

i.  In light of the Equality Act 2010 all the school’s policies relating to Equality Duties were reviewed 
and revised as appropriate. These policies are available from the school office.  
ii.   Explicit teaching and conversations and implicit expectations of behaviour ensure that any 
inappropriate behaviour is dealt with immediately and reported appropriately. Parents are often involved in 
discussions, and senior members of staff are always informed of outcomes so that any future incidents are 
dealt with appropriately. 

2. Advancing equality of opportunity between people who share a protected characteristic and 
people who do not share it.  

i. Co-curricular and extra-curricular activities are specifically aimed at all children, regardless of 
protected characteristics or none. Staff carefully consider the experiences of our children in order to 
stretch horizons and ensure the right opportunities are available to all children. 

ii During COVID isolations, teachers ensured that additional communication, resources and support 
were available for those who needed them, providing equality of learning for all.  
iii.  Data analysis shows that there is no significant and persistent difference in attainment between 
students of different ethnicity. The data for all groups is analysed and used to inform teaching and 
intervention activities. The Pupil Premium grant is used to provide equality of opportunity to children 
disadvantaged either economically or because of their home circumstances. 
iv.  School data collected on bullying and racial incidents, shows there were very few incidents. These 
are dealt with very proactively, parents are informed as appropriate and any proven incidents are reported 
to the Chair of Governors or Governing Body in the Headteacher’s termly written report. 

3. Fostering good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it.  

i. Our curriculum provides a vehicle for ensuring the understanding and celebration of diversity. 
Specifically children learn about and from different cultures and religions. Children are encouraged 
to discuss ideas and question each other’s thoughts and beliefs in a safe, sensitive and respectful 
environment. Children are encouraged to teach each other about their faiths and traditions, 
encouraging wide and personal understanding amongst our community. 

ii.One of the school’s values is ‘Community’: it encourages children to respect and value all people from 
their own community and other communities. The growing shared vocabulary around the school values 
enables all pupils and staff to discuss issues around view of and relationships between different people 
groups. Collective Worship themes and PSHE lessons also ensure that the way in which we treat others, 
whether they are like us or not, remains an ongoing conversation. 

iii. We continue to develop our book stocks to ensure that they reflect a diversity of life and experience. 
In particular, the school’s annually reviewed ‘Book Spine’ contains a number of specifically selected 
texts to ensure children hear and read books about children who are like them, and others who are 
not at all like them. 

Equality Objectives September 2020- September 2024 

1. SLT, staff and governors are aware of the inequalities created by COVID-19. These may be 
educational or material/circumstantial and impacting in the family home. Catch-up funding 
(2020-2021), PPG funding and provision to support children’s emotional health and mental 
wellbeing will be used as available to ensure that inequalities are proactively addressed and all 
children are able to flourish. 

2. Leaders and teachers will continue to seek to purchase/use educational materials which 
challenge stereotypes, teach about different people’s lifestyles and which specifically encourage 
conversations about peoples of all characteristics.  

3. Leaders will continue to analyse the curriculum throughout the school to ensure its breadth 
covers developing themes and key aspects such as Black Lives Matter, colonialism and slavery. 

4. The SLT and Governing Body Data Committee continue to monitor and analyse pupil attainment 
and progress by race, gender, disability, advantage and disadvantage and act upon any 
negative trends by adapting teaching, curriculum or curriculum support available. 

5. Continue to develop ways of engaging all parents in supporting their children’s learning by 
providing materials, training workshops and information meetings, all of which are aimed at 
particular parent groups. All initiatives and their delivery format will be evaluated in order to 



assess their impact and to inform future actions. Governors’ questionnaires will also be used 
when appropriate to gauge the opinions of parents and carers. 

6. Ensure that the school environment is accessible for all pupils and that the needs of individual 
pupils are met as fully as is possible. 

7. Governors will use the annual Staff Questionnaire to ensure that they are aware of the 
experience and opinions of all members of staff, and can address any questions, perceptions or 
inequalities. 
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