
THE GERRARDS CROSS CE SCHOOL 
 
Compliance with Equality Duties 2018-2019 – Annual Report 
 
 
1. Eliminating discrimination and other conduct that is prohibited by the Equality Duty  
 
i.  In light of the Equality Act 2010 all the school’s policies relating to Equality Duties were reviewed 
and revised during the Autumn term. These policies are reviewed annually and are available from the 
school office.  

ii.   Explicit teaching and conversations and implicit expectations of behaviour ensure that any 
inappropriate behaviour is dealt with immediately and reported appropriately. Parents are often involved 
in discussions, and senior members of staff are always informed of outcomes so that any future incidents 
are dealt with appropriately. 
 
2. Advancing equality of opportunity between people who share a protected characteristic and 
people who do not share it.  
 
i.  Collective Worship and school values ensure our expectation that every person is treated equally 
and valued equally is explicitly taught, discussed and reinforced throughout the school and throughout 
the school year. 

ii.  Data analysis, including through ASP and Classroom Monitor,s hows that there is no significant 
and persistent difference in attainment between students of different ethnicity. The data for all groups is 
interrogated and used to inform teaching and intervention activities. The Pupil Premium grant is used to 
provide equality of opportunity to disadvantaged children.  

iii.  School data collected on bullying and racial incidents, shows there were very few incidents. 
These are dealt with very proactively, parents are informed as appropriate and incidents are reported to 
the Governing Body in the Headteacher’s termly written report. 
 
3. Fostering good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it.  
 

i. Our curriculum celebrates diversity. Specifically, children learn about and from different cultures 

and religions through RE, geography and PSHE. Children are encouraged to discuss ideas and 

question each other’s thoughts and beliefs in a safe, sensitive and respectful environment 

ii. The school has launched the ‘Ripples Venture’, which will bring together and inspire a series of 
initiatives encouraging the children to look outwards, at ways in which they can influence and benefit 
people and the world around them. One example are the weekly visits to Buckingham House, where 
children in Year 5 spend time with elderly people in their home, enjoying a variety of activities. This will 
be developed in 2019-2020. 

 
Equality Objectives September 2016 – July 2020 
 
1.  Staff to continue to use materials in PSHE lessons which specifically encourage  conversations 
about peoples of all characteristics. Staff feed back informally and formally to the Deputy Head about 
any issues which arise and any particularly useful resources. 
 
2. The new Curriculum, introduced in September 2015, maintains a focus on Spiritual Moral Social 
and Cultural education which pervades the curriculum of all year groups, ensuring implicit and explicit 
teaching and exploration of equalities issues. There will be a school-wide analysis of the coverage and 
impact of SMSC in the new curriculum at the end of the academic year. 
 
3. With the involvement of the School Council, to run an anti-bullying week which aims to further 
develop awareness of bullying. To ensure children, parents and staff share a common understanding 
of what bullying is, how different sorts of bullying can manifest themselves in children, and how any 
allegations of bullying are dealt with in school.  School Council to lead discussions in classrooms which 
aim to ensure children are clear about what to do if they experience bullying. 
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