
The Gerrards Cross CE School 

BEHAVIOUR POLICY 

‘Every Child Flourishing’ 

The two aims of our school's behaviour policy are to: 

1. Develop in pupils a sense of self-worth and self-discipline and an acceptance of responsibility for 
their own actions. 

2. Create the conditions for an orderly community in which effective learning can take place, in which 
there is mutual respect between all members, and where there is proper concern for the 
environment. 

We will achieve these aims by providing a framework of a relaxed, pleasant atmosphere in which pupils are 
able to give of their best, both in the classroom and in extra-curricular activities, and where they are 
encouraged and stimulated to fulfil their needs and aspirations. 

This in turn, requires a positive policy of encouraging good attitudes, reward and praise and setting a good 
example. Our Christian values inform the way in which we deal with children’s incorrect, challenging and 
sometimes unacceptable behaviour; love, forgiveness and grace sit at the heart of our expectations and 
although sanctions may be imposed, children and staff are encouraged and expected to seek and provide 
reconciliation and forgive both in heart and mind. 

The attitude of all adults in the school is recognised to be of prime importance.  It is they who determine the 
environment in which mutually supportive relationships can develop.  They set the right example to pupils in 
matters of speech, dress, punctuality and commitment.  They also consider themselves responsible at all 
times for the behaviour of pupils within sight or sound of them.  

'The carrot is more effective than the stick' 

Our emphasis is on the positive approach of encouragement and praise, rather than on the more negative 
one of criticism and punishment.  In any case, criticism should always include advice on how to improve, 
and be constructive in its approach. 

We try to 'catch children being good' and praise in the following ways: 

• A quiet word or encouraging smile 
• A written commendation on the child's work 
• A smiling face, stamp or sticker 
• A ‘Values’ certificate 
• A public word of praise in front of a group 
• A merit  
• A visit to another member of staff for commendation 
• The use of school reports to comment favourably on the child's work or behaviour 
• A letter or telephone call to parents reporting an action or achievement deserving of praise. 

Dealing with poor behaviour 

Sanctions may be required for children whose behaviour is such as to be unhelpful to themselves and/or to 
others.  These sanctions include: 

• The immediate checking of misbehaviour either by a 'look' or verbally 
• A minor penalty, where possible relevant to the offence, such as picking up litter for those who drop it 
• Repeated or extra work for those children who are not producing the work of which they are capable 
• Loss of privileges such as playtime or an extra curricular activity 
• Community service of some kind, for example, helping a member of staff in a specific task 
• Restitution of wilfully damaged property 
• Referral to a member of the Senior Leadership Team, including the Headteacher 
• Detention through breaktimes/ lunchtimes 
• Support from the school’s Emotional Literacy Support Assistant (ELSA) 
• Placing on report within agreed timeframe and with agreed milestones and expectations 
• Temporary withdrawal from a particular class or group 
• Internal exclusion 



• Withdrawal to a ‘safe room’ (The Den) 
• Transfer to a specialist behaviour unit  such as the PRU or a specialist school or teaching setting 
• Fixed term or permanent exclusion. 

The last six sanctions will only be applied to children with the most challenging behaviour and will usually 
follow a process of staff and parent consultations and intervention from outside agencies. 

Physical Intervention and reasonable force 

The use of physical intervention and reasonable force is very rare and is, wherever possible avoided. There 
may be occasions where the use of physical intervention is appropriate to control or restrain eg. if a child is 
hurting him/her self or others. Any intervention used will always be reasonable, minimal in proportion to the 
circumstances of the incident and absolutely necessary and will seek to avoid injury to a pupil or member of 
staff.  It will be recorded and parents will be informed. Force is never used as a punishment. Reasonable 
adjustments will be made in the case of any disabled children or children with Special Educational Needs. 

Referral to the Senior Leadership Team  

Staff will alert a member of SLT at an early stage, if they have concerns about a child's behaviour so that 
the needs of the individual pupil, and the school, can be addressed in partnership with the parent.  Further 
guidance can be sought from the Headteacher and other professionals to provide further support. 

The Key Stage Leader, Deputy Head and Headteacher should be referred to, in this order if possible. 
However it is recognised that it may be necessary to refer a serious behavioural issue to the Headteacher 
immediately. 

Violence 

Violence of any nature is never acceptable in school. All children and staff have the right to be safe at all 
times. Any violent behaviour requires additional and immediate attention because of the personal and 
institutional harm it causes.  Any act of violence will be dealt with immediately by a member of the Senior 
Leadership Team. Parents/carers will be informed and may be asked to join a meeting with the pupil and 
members of staff regarding the incident. Outside agencies, such as PRU staff may be consulted for advice 
on further strategies that should be put in place. 

Exclusion  

Exclusions are only ever on disciplinary grounds and in response to persistent breaches, or a serious 
breach of the school’s Behaviour Policy. In such cases, a decision is made that allowing the pupil to remain 
in the classroom or in the school would seriously harm the education or welfare of the pupil or his/her 
peers.  

No external exclusion will be initiated without first exhausting other strategies, or in the case of a single 
serious incident, an investigation by the Headteacher or a person designated by the Headteacher. The 
school adheres closely to the current statutory framework as defined in ‘Exclusion from maintained schools, 
academies and pupil referral units in England’ (2012). The legal steps are followed and parents are always 
closely involved in the situation. In most cases outside agencies such as an Educational Psychologist/ Pupil 
Referral Unit will also be involved. 

The school uses internal exclusions to change a repeated pattern of unacceptable behaviour; an internal 
exclusion might involve exclusion from the classroom, the playground or from any part of the school day. In 
cases of persistent unacceptable behaviour, parents will be involved and children will be expected to sign 
an Individual Behaviour Contract. However, repeated behaviour which harms the education of others will 
always be addressed with the progressive scheme below, which leads to internal exclusion. Parents will be 
informed if their child has been internally excluded and the matter will be recorded in the pupil’s file and 
Bucks County Council Exclusions Team alerted if appropriate. 

Internal exclusions – unacceptable behaviours and sanctions  

Behaviour Sanction Communication / Action



In the case of fixed term or permanent external exclusions, the school works closely with the 
Buckinghamshire ‘Exclusion and Reintegration’ team; a member of the team is also invited to attend 
meetings with parents in order to give impartial advice to both parents and school and to answer questions 
regarding the law and best practice. 

The school takes account of any special educational needs when considering whether or not to externally 
exclude a pupil. We have a legal duty not to discriminate against disabled pupils by excluding them from 
schools for behaviour related to their disability. The school will ensure that reasonable steps have been 
taken by the school to respond to a pupil’s disability so that the pupil is not treated less favourably for 
reasons related to the disability. ‘Reasonable steps’ include: 

• Differentiation in the school’s behaviour policy 

• Developing strategies to modify the pupil’s behaviour 

• Requesting external help with the pupil 

• Staff training 

Where reasonable adjustments to policies and practices have been made to accommodate a pupil’s needs 
and to avoid the necessity for exclusion as far as possible, exclusion may be justified. 
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Continuous talking during whole 
class teaching. 

Leaving your seat in whole 
class teaching sessions, 
without asking permission. 

Continual questioning of why 
you have been asked to do 
something. 

Answering back to adults 
inappropriately. 

Ignoring direct requests from 
adults. 

A child will be asked to leave 
the classroom with their work 
for 5 minutes.  They will 
complete work at a table 
outside the classroom.

Verbal communication with parents. 

Observation by SENDCo and/or ELSA

Persistent disruption. 

Arguing back. 

On-going refusal to comply with 
requests from adults. 

Deliberate bad behaviour.

As above. 

Then ½ day internal exclusion. 
Set work completed out of the 
classroom environment in the 
SEN room or another year 
group’s class. 

No play time permitted.

An Individual Behaviour Contract 
agreed with child, parent, class 
teacher and SENDCo. 
Advice from the PRU. 
Parents will be informed of each ½ day 
internal exclusion via phone or 
meeting. 
Record of behaviour leading to internal 
exclusion will be recorded on and 
Individual Behaviour Plan.

Deliberate physical aggression 
resulting in significant injury to 
another person, or repeated 
physical aggression towards 
children over a period of time. 

More than 5 x ½ day internal 
exclusions within a 2 week 
period.

External exclusion (fixed term 
or permanent)

Chair of Governors and Bucks County 
Council informed of any external 
exclusion. 


